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1. INTENT

Narrandera Shire Council (“Council”) is committed to ensuring that residents of the
Narrandera Shire local government area enjoy access to quality medical, health and allied
services. To that end, Council recognises the importance of attracting and retaining a
skilled health workforce in the Narrandera Shire local government area.

Under section 356 of the Local Government Act 1993 (“the Act”), Council is able to provide
financial assistance to others, subject to the restrictions of the Act. The intent of this Doctor
Attraction and Retention Initiatives Policy (“this Policy”) is to provide a framework for the
provision of financial assistance to attract and retain medical doctors to the Narrandera
Shire local government area, when a workforce skill shortage is identified.

2. SCOPE

This Policy applies to medical doctors who have accepted an offer of employment to work
within and engage in medical practice in the Narrandera Shire local government area and
intend to reside within the Narrandera Shire local government area.

This Policy does not extend to health workers employed by the NSW Health Service and
engaged under the Health Services Act 1997, who are able to access comparable
incentives to under the NSW Government’s Rural Health Workforce Incentive Scheme.

3. OBJECTIVE

The obijective of this Policy is to provide a framework for Council to support the attraction
and retention of medical doctors to the Narrandera Shire local government area, when a
workforce skill shortage is identified, via the provision of financial assistance pursuant to
section 356 of the Act.
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4. POLICY STATEMENT

Disparities in health outcomes and service access for those living in rural, regional and
remote Australia compared to those in major cities have existed for many years. Council
recognises that it can play a role in improving health outcomes and service access within
the Narrandera Shire local government area, via the provision of financial assistance to
attract and retain medical doctors to the Narrandera Shire local government area.

5. PROVISIONS

5.1 FINANCIAL ASSISTANCE

Council may provide financial assistance to medical doctors to support them in relocating
to the Narrandera Shire local government area and retaining them in the local health
workforce, subject to budget allocated in Council’s annual Operational Plan as adopted by
Council prior to the commencement of the financial year.

5.1.1 Visa Expenses Assistance

Council may reimburse visa application expenses for medical doctors and their
dependants, in circumstances where the applicant is relocating to the Narrandera Shire
local government area from abroad and is required to obtain a visa from the Department of
Home Affairs in order to do so.

Provision of visa expenses assistance will be subject to the following conditions:

a. Reimbursement will only be made after the applicant’s visa application (and those of
any dependants) has been formally approved by the Department of Home Affairs,
and the applicant (and any dependants) have relocated to the Narrandera Shire local
government area.

b.  If the applicant ceases to engage in medical practice in the Narrandera Shire local
government area within two (2) years (being 24 months) following provision of visa
expenses assistance under this Policy; Council requires the visa expenses
assistance to be repaid in full.

5.1.2 Relocation Assistance

Council may provide a one-off allowance of up to $8,000.00 to assist with relocation
expenses and accommodation assistance.

Provision of relocation assistance will be subject to the following conditions:

a. The applicant is required to engage in medical practice in the Narrandera Shire local
government area for a minimum period of two (2) years (being 24 months).

b. If the applicant ceases to engage in medical practice in the Narrandera Shire local
government area within two (2) years (being 24 months) following provision of
financial assistance under this Policy; Council requires the allowance to be repaid on
a pro-rata basis.
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5.2 ELIGIBILITY

To be eligible for financial assistance under this Policy:

a. The application must be received and approved prior to the commencement of
employment. Retrospective applications will not be considered or accepted.

b.  The applicant must be able to provide evidence of having accepted an offer of
employment to work within in the Narrandera Shire local government area, in medical
practice.

c. The applicant must be able to demonstrate evidence of residing, or intending to
reside, within the Narrandera Shire local government area.

5.3 APPLICATION AND APPROVAL
5.3.1 Application Process

The process to apply for financial assistance under this Policy will be as follows:

a. An application must be submitted in writing to Council and addressed to the General
Manager.

b. The application must identify the level of financial assistance sought and provide
evidence to support the provision of financial assistance under this Policy, including
details of their employment and residence in the Narrandera Shire local government
(e.g. signed offer of employment, signed property lease agreement, etc.).

c. The application must be accompanied by a letter of support from the applicant’s
employer confirming the applicant’s employment status, employment term, hours of
employment per week, and location of employment.

d. The application must be made prior to the applicant’s relocation to the Narrandera
Shire local government area.

Applications that do not meet the eligibility or application requirements outlined in this
Policy will not be considered or approved.

5.3.2 Determination and Approval Process
Council’'s General Manager is delegated authority to:

a. Approve the payment of financial assistance, subject to the provisions and conditions
of this Policy.

b.  Enter into agreements for the provision of financial assistance on behalf of Council,
subject to the provisions and conditions of this Policy.

5.3.3 Budget Allocation

All determinations and approvals made under this Policy are subject to the budget
allocated in the annual Operational Plan.
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In circumstances where the level of financial assistance sought exceeds Council’s
endorsed budget allocation, the decision to determine and approve applications shall be
referred to Council and made via resolution.

5.4 PAYMENT OF FUNDS

If the application is approved, the applicant will be required to sign an agreement
confirming the financial assistance to be provided, and any conditions and restrictions
imposed on the assistance provided.

Payment of financial assistance will not be made until the agreement is signed by both the
applicant and Council’s General Manager (or delegate).

6. DEFINITIONS
o Council means Narrandera Shire Council.
o Department of Home Affairs means the Australian Department of Home Affairs.

o General Manager means the General Manager of Narrandera Shire Council
appointed pursuant to section 344 of the Local Government Act 1993.

o Medical doctor means a doctor practising medicine registered with the Medical
Board of Australia.

7. ROLES AND RESPONSIBILITIES

7.1 GENERAL MANAGER
J Determine the payment of financial assistance, subject to the provisions and
conditions of this Policy.

o Enter into agreements for the provision of financial assistance on behalf of Council,
subject to the provisions and conditions of this Policy.

8. RELATED LEGISLATION
o Local Government Act 1993, Section 356 — Can a council financially assist others?

9. RELATED POLICIES AND DOCUMENTS
. Nil.

10. VARIATION

Council reserves the right to review, vary or revoke this Policy in accordance with
legislation, regulation and award changes, where applicable. Council may also make
changes to this Policy and any relevant procedures from time-to-time to improve the
effectiveness of its operation.
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NOTE: This is a controlled document. If you are reading a printed copy, please check that
you have the latest version via Council’s website (external) or MagiQ (internal). Printed or
downloaded versions of this document are uncontrolled.
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